
Network Affiliated Church 

Pastor’s Employment Agreement 

      Church ___________________________________ 

      Pastor ____________________________________ Starting Date _____________ 

      __________ Full Time __________ Bi-Vocational 

      __________ Weekly Salary  ___________ Housing Allowance 

      (Housing Allowance is simply a portion of your weekly salary designated as Housing Allowance after board approval) 

      BENEFITS – 

• Network Affiliated Churches normally are unable to afford to pay mileage, or often even reimburse gas, but

mileage can be turned in on your personal income tax as long as you have a detailed record.  Should there be

any reimbursement of gas, it must be approved by your Area board, accompanied by a gas receipt.

• Cell phone _______ Yes _________ No

• Parsonage ___________ Yes       __________ No 

• Utilities provided on either parsonage or personal home: ______ Yes _______ No

Board list all utilities provided:   _________________________________________

____________________________________________________________________

• Lawn: If there is a parsonage the responsibility of lawn care shall be that of:

Pastor ____________     Church __________



• Medical Insurance provided _________ Yes    __________ No

If an allowance is provided to be applied toward medical insurance, how much?

__________________

• Vacation: Paid vacation provided by the church per the following:

___________________________________________________________________________

___________________________________________________________________________

Pastor is to notify Network Board before vacation

Additional Information concerning employment    

___________________________________________________________________________ 

___________________________________________________________________________ 

___________________________________________________________________________ 

___________________________________________________________________________ 

• Area Board Makes all decisions concerning a Network Affiliated Pastor Wage
• It is the responsibility of the church to provide a W-2 to the Pastor each year.
• Bookkeeper shall not be Pastor or Spouse unless there is absolutely no one else

to do it, then it would need to be approved by Area Board Presbyter.
• A background check, including credit, shall be processed before hiring.

  Pastor _________________________________ Presbyter _______________________________________ 

  One additional Board Member _________________________________ 

  Date: _____________________________________________________ 
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